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SPECIAL NOTICE! 

 

It is extremely important that you keep the Fund Office informed of any changes in 

address or desired change in Beneficiary.  This is your obligation.  Failure to fulfill 

this obligation could jeopardize your eligibility or benefits. 

 

The importance of a current, correct address on file in the Fund Office cannot be 

overstated!  It is the ONLY way the Trustees can keep in touch with you regarding 

Plan changes and other developments affecting your interests under the Plan. 
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LETTER FROM YOUR 

BOARD OF TRUSTEES 

 

Dear Participants and Beneficiaries: 

 

We are pleased to distribute this Summary Plan Description booklet describing the 

benefits provided by the Plumbers & Pipefitters Local 25 401(k) Plan. 

 

The booklet summarizes the eligibility rules for participation in the Plan; the 

benefits provided to those who are eligible, and the procedures, which must be 

followed when applying for a benefit.  Also included is important information 

concerning the administration of the Plan and your rights as a Participant.  From 

time to time, other changes and improvements in the Plan will be made.  Of course, 

we will keep you informed about such developments. 

 

This is your Summary Plan Description describing your Plan.  Make sure you read 

it from cover to cover.  Then put it in a safe place for future reference.  Although 

this booklet provides accurate and essential information about the Plan, you should 

understand that it is not a complete description.  If there is ever a conflict 

between this booklet and the Plan’s legal document, the Plan document will 

control.  If you have questions about the Plan, please contact the Fund Office.  

They will be happy to help you. 

       Sincerely, 

 

 

 

       THE BOARD OF TRUSTEES 
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ELIGIBILITY AND PARTICIPATION 

 
Who is Eligible to Participate? 

 

Any employee may participate whose employer is obligated by a collective bargaining 

agreement or a participation agreement to contribute to the Plan.  You are eligible to participate 

in the Plan from the first day you become a participant in the Plumbers and Pipefitters Local 

Union No. 25 Pension Fund. 

 

How Do I Begin Participating in the Plan? 

 

To begin your participation in the plan, you must fill out and return to the Fund Office a tax-

deferred savings authorization form requesting your employer to defer a specified part of your 

income to the plan.  At this time you will also designate the investment funds among which your 

contributions will be invested.  If you fail to make an investment election, your individual 

account and new contributions will be directed to the Vanguard Life Strategy Growth fund.   

 

Any Employee who commences participation in the Plan shall pay a set-up fee of $25.00 which 

will be netted out of their initial deferral.  Any Employee who first commences participation in 

the Plan within 90 days of when he first becomes a participant in the Plumbers and Pipefitters 

Local Union No. 25 Pension Fund shall have this initial $25.00 fee waived.  Any apprentices will 

also have this fee waived. 

 

When Can I Choose To Participate? 

 

If you decide to begin participating as soon as you become a new employee, your employer will 

be required to begin deferrals for you as of the first day of the next payroll period which 

immediately follows your employer’s receipt of a copy of the executed authorization form. 

 

If you decide to begin participating at a later date, you may elect to defer income beginning as of 

the first day of each quarter Plan year (meaning January 1, April 1, July 1 or October 1), 

provided you execute a deferral agreement which is received by the Fund Office on or before the 

15th day of the month immediately preceding the start of that quarter. 

 

Participation in the plan is strictly voluntary; no employee is required to make elective deferrals 

to the Plan. 

 

Military Leave 

 

As provided under the Uniform Services Employment and Reemployment Rights Act of 1994, if 

you are on military leave and resume your employment, you may be entitled to make-up 401(k) 

contributions to the Plan.  If this should occur, please contact the Plan Administrator for further 

information. 
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CONTRIBUTIONS 

 
Contribution Amounts 

 

You may elect to defer part of your income by signing a tax-deferred savings authorization form 

requesting your employer to reduce your hourly pay by an amount up to and including thirty 

(30%) of your gross wage (or other amount as determined from time to time by the Trustees in 

their sole discretion), and transfer such amounts to the 401(k) Plan. 

 

The law imposes a dollar limit on the amount of 401(k) contributions which may be made on 

your behalf during each calendar year.  The limit for 2015 is $18,000 ($24,000 if you are age 50 

or over by the end of 2015 as described in the next section).  For years after 2015, this limit will 

be adjusted periodically by the IRS for inflation.  The Plan Administrator will monitor your 

contributions and stop them if the amount of your 401(k) contributions reaches this limit.  Please 

contact the Plan Administrator if you have questions. 

 

The law also may limit the amount of your contributions if you are considered a “highly-

compensated employee” as defined by the IRS.  Generally you are not considered a “highly-

compensated employee” unless your annual compensation exceeds $120,000.  For years after 

2015, this limit will be adjusted periodically by the IRS for inflation. 

 

Your employer deducts the amount you have authorized for each paycheck and transfers that 

amount to the 401(k) Plan on your behalf.  Because your 401(k) savings are pretax dollars, you 

pay no state or Federal income taxes on your savings until you receive your money from the 

Plan.  However, you and your employer still pay Social Security taxes on 401(k) contributions 

made to the Plan on your behalf.  Therefore, your Social Security benefits will not be reduced by 

these 401(k) contributions. 

 

Please Note:  The Plan does not permit any contributions other than the pretax wage deferrals 

you have authorized.  For example, the Plan does not allow employer-matching contributions, 

employer-discretionary contributions or employee after-tax contributions.  However, the Plan 

does allow rollover contributions and transfers from other tax-qualified retirement plans.  Please 

contact the Plan Administrator if you would like additional information concerning rollovers or 

transfers. 

 

Catch-Up Contributions 

 

The Plan has adopted the catch-up contribution provisions of The Economic Growth and Tax 

Relief Reconciliation Act of 2001 (EGTRRA). After you have contributed the maximum amount 

noted above for the year, you may contribute an additional amount designated as a catch-up 

contribution. Catch-up contributions are allowable for a year if you are already 50 years old, or 

will be 50 years old, by December 31 of the year. No additional forms are needed. If you are 

eligible, your contributions will continue until you hit the catch-up limit.  The catch-up limit for 

2015 is $6,000.  For years after 2015, this limit will be adjusted periodically by the IRS for 

inflation. 
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Changing Your Contribution Amount 

 

You may increase or decrease the amount of your deferral effective as of the first day of each  

month or on any new referral of employment from the union office.  In no case shall the total be 

an amount greater than thirty percent (30%) of your gross wage (or other amount as determined 

from time to time by the Trustees in their sole discretion). 

 

Your election to change your deferral must be received by the Fund Office on or before the 15th 

day of the month immediately preceding the start of the month.  If you change employment from 

one contributing employer to another contributing employer, your same deferrals will continue 

with your new employer, provided you inform the Fund Office of your change in employment.  

If you wish to change your deferrals in connection with your change in employment, your 

election to change your deferral must be received by the Fund Office on or before the first day of 

the next payroll period. 

 

Stopping Your Contributions 

 

You may elect to terminate and revoke the tax-deferred savings authorization as of the end of 

any payroll period, provided you give 10 days advance written notice to the employer. 

 

If you stop deferrals, you cannot participate in the Plan again until the first day of the second 

quarter (namely, January 1, April 1, July 1, or October 1) next following the date of your 

termination and revocation, provided you execute a new tax-deferred savings authorization form 

which is received by the fund Office on or before the 15th day of the month immediately 

preceding the start of that quarter.  For example, if you have stopped you contributions in 

February, you cannot make additional contributions until July 1
st
, assuming that you execute an 

authorization form no later than June 15
th

. 

 

Termination of Participation 

 

Your tax-deferred savings authorization agreement automatically will terminate upon your 

termination of employment, retirement or death. 
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YOUR INDIVIDUAL ACCOUNT 

 
Creation of Accounts 

 

An individual account will be established for each employee to hold your tax-deferred savings. 

 

Your Account Value 

 

As soon as practical after each  month end, the Trustees will determine the amount in each 

employee’s individual account.  The amount of your individual account will be the total of the 

following: 

 

(a) the amount in your individual account, if any, as of the last preceding month end; 

plus or minus 

(b) the net investment yield determined by the Trustees to be applicable to the 

individual accounts on a uniform basis (taking into consideration the plan’s total 

market value less start-up and ongoing administrative  expenses as determined by 

the Trustees); plus 

(c) your tax-deferred savings received by the Plan since the last preceding month end; 

plus or minus 

(d) any transfers or adjustments; minus 

(e) any distributions. 

 

As soon as practical after each Valuation Date (quarterly) you will receive a statement showing 

the balance of your individual account. 

 

Investment of Your Individual Account 

 

Your individual account balance and new contributions may be invested, at your choice, in one 

or a combination of the available investment funds.  You can elect to contribute 100 percent to 

one investment fund, or you may divide your new contributions and individual account balance 

among the investment funds in any whole percentage you choose.  For example, you may choose 

to invest 20 percent of your account balance in one fund and 40 percent in each of two other 

funds.  

 

To help achieve long-term retirement security, you should give careful consideration to the 

benefits of a well-balanced and diversified investment portfolio. Spreading your assets among 

different types of investments can help you achieve a favorable rate of return, while minimizing 

your overall risk of losing money. This is because market or other economic conditions that 

cause one category of assets, or one particular security, to perform very well often cause another 

asset category, or another particular security, to perform poorly. If you invest more than 20% of 

your retirement savings in any one company or industry, your savings may not be properly 

diversified. Although diversification is not a guarantee against loss, it is an effective strategy to 

help you manage investment risk.   
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In deciding how to invest your retirement savings, you should take into account all of your 

assets, including any retirement savings outside of the Plan. No single approach is right for 

everyone because, among other factors, individuals have different financial goals, different time 

horizons for meeting their goals, and different tolerances for risk. 

 

Some of the investment funds may involve a greater risk to your account in exchange for the 

chance to earn a greater return on your money.  Other investment funds may offer a steady and 

more predictable investment return, and less risk to principal.  A brief description of each of the 

investment funds and their performance is provided to you each quarter along with your account 

statement.  More detailed information about the investment funds is available from the Fund 

Office.  You can follow the current performance of each fund by checking the mutual fund 

listings in the business section of newspapers. 

 

You may change the way in which your existing individual account balance and new 

contributions are invested as of the first day of each calendar month of the Plan Year.    To 

authorize an investment change you must complete the proper form and return it to the Fund 

Office at least 15 days prior to the beginning of the calendar quarter.   

 

Certain funds offered by the Plan have redemption fees that apply to redemptions that occur soon 

after a purchase of the fund.  The purpose of this is to limit “day or frequent” trading of funds.  

Upon a request to liquidate a fund, the fund office policy will be to (1) liquidate all asset value 

based on the previous quarter value (not to exceed the current value if the market has dropped) 

and (2) “clean-up” the transfer the following quarter. 

 

The Plan is administered as a “Participant Directed Individual Account Plan” in accordance with 

Section 404(c) of the Employee Retirement Income Security Act of 1974, as amended from time 

to time.  The Board of Trustees or other Plan fiduciaries have no responsibility for any 

investment losses or loss of earnings sustained by a Participant’s account as a result of errors or 

delays in making transfers between investment funds.  Neither the Fund Office nor the Board of 

Trustees can provide investment advice.  All investment decisions regarding the various 

investment funds are the responsibility of the Participant. 

 

Vesting 

 

You always are 100% vested in the accumulated share of your individual account since all 

contributions to your account come from your own wage deferrals.   
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DISTRIBUTION OF BENEFITS 

 
When the Plan Pays Benefits 

 

When you retire, you are totally disabled, you terminate your employment, or upon your death; 

you or your designated beneficiaries may make written application to have the accumulated 

share of your account distributed as follows: 

 

(a) Upon Retirement 

 

The Plan’s early retirement age is 55 and the Plan’s normal retirement age is 65.   

 

If you continue to be employed past age 59½ you may elect to apply for the 

payment of benefits at any time on or after attaining age 59½, by filing a written 

application in the form and manner prescribed by the Trustees. 

 

The main purpose of the Plan is to provide you with a long-term savings program 

for your retirement.  Therefore, the Plan does not allow loans. Excluding monthly 

distributions, withdrawals are limited to twice a year after age 59½. 

 

(b) Upon Total Disability 

 

You may apply for a distribution from the Plan at any time after you become 

totally disabled.  You will be considered “totally disabled” based on the same 

definition of disability used in the Plumbers and Pipefitters Local No. 25 Pension 

Fund. 

 

(c) Upon Termination of Employment 

 

You may apply for a distribution from the Plan upon your termination of 

employment.  “Termination of Employment” means termination of work in the 

plumbing and pipefitting industry in the area covered by the collective bargaining 

agreements of the Union for any reason other than retirement, total disability, or 

death.  Your termination of employment will be considered to occur 18 months 

following commencement of an absence, provided you have not returned to active 

employment before that date.   A Termination of Employment shall not occur in 

the event of an absence due to military service.  Notwithstanding the foregoing, 

effective January 1, 2009, a participant will be treated as having been severed 

from employment during any period of military service. 

 

(d) Upon Death 

 

If you die before receiving your entire accumulated share, your designated 

beneficiary will receive your remaining account balance.  If you are married, your 

beneficiary automatically will be your surviving spouse unless, with your 
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spouse’s notarized consent, you have executed and filed a beneficiary designation 

form with the Plan before your death naming someone other than your spouse as 

your beneficiary. In the event your marriage is dissolved, any designation of your 

spouse as a Beneficiary shall be null and void as of the date of dissolution unless 

you re-designates such prior spouse as your Beneficiary subsequent to the 

dissolution. 

 

If you fail to make a beneficiary designation or the designated beneficiary 

predeceases you, or if your designation is ineffective for any reason, your death 

benefit will be paid to your surviving spouse, or if you don’t have a surviving 

spouse, to your surviving issue per stirpes or, if none, than to your estate. 

 

(e) Upon Hardship 

 

Between July 1, 2015 and June 30, 2016, you may make a one-time withdrawal 

from your account that is necessary to satisfy an immediate and heavy financial 

need.  Specifically, a hardship withdrawal may be made for the following: 

 

1. Medical Expenses for the care of you, your spouse or your dependents; 

 

2. Payment of an amount necessary to prevent eviction from your residence, 

or foreclosure on the mortgage of that residence, plus up to three (3) 

additional months for mortgage or rent payments; 

 

3. Payments for burial or funeral expenses for your parent, spouse, children 

or dependents. 

 

Your request for a hardship withdrawal must be accompanied by evidence of the 

hardship, including a sworn written statement from you that the immediate and 

heavy financial need cannot be relieved through the following: 

 

1. Through reimbursement or compensation by insurance or otherwise; 

 

2. By reasonable liquidation of your assets, to the extent that such liquidation 

would not itself cause an immediate and heavy financial need; 

 

3. By withdrawals or nontaxable loans from all plans in which you 

participate, or by borrowing from commercial sources, to the extent that 

such withdrawal or loan would not itself cause an immediate and heavy 

financial need. 

 

Such request must be made no later than 4:30 p.m. on June 30, 2015, unless the 

Trustees subsequently amend the Plan to extend this hardship withdrawal benefit.  

Approval or denial of such withdrawal request is within the sole discretion of the 

Fund Administrator, who has been delegated full authority by the Trustees. 
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The following are limitations with respect to hardship withdrawals described 

above: 

 

1. The amount of the hardship withdrawal is limited to that amount which the 

Trustees determine is necessary to meet the immediate and heavy financial 

needs. 

 

2. No withdrawal may be greater than the total elective contributions 

available on the date of distribution.  The distribution amount does not 

include earnings on contributions. 

 

3. You are limited to one (1) hardship withdrawal per calendar year. 

 

4. After you receive a hardship distribution, you are prohibited from making 

elective deferrals to the Plan during the six (6) month period immediately 

following the receipt of your hardship distribution.  

 

Payment of your accumulated share will occur following the Valuation Date subsequent to 

receipt of the application for benefit payment. 

 

How the Plan Pays Benefits 

 

Once you qualify for a distribution from the plan, you may make written application to receive 

your distribution in one of the following forms: 

 

(a) Lump-Sum Benefit 

 

You may choose to have your entire account balance paid to you when you retire, 

you are totally disabled, or you terminate your employment. 

 

You have the option to delay your lump-sum payment to a future date after you 

retire, you are totally disabled, or you terminate your employment.  However, 

distribution of your account must begin by April 1 of the calendar year after the 

year in which you reach age 70½. 

 

(b) Eligible Rollover Distribution 

 

You may elect in writing to have certain benefits, which are payable to you, paid 

directly from this Plan to another eligible retirement plan.  These eligible 

retirement plans include the following: an individual retirement account; an 

individual retirement annuity; an annuity plan; an annuity contract; an eligible 

deferred compensation plan or a tax-exempt qualified trust, provided it is a 

defined contribution plan which permits acceptance of eligible rollover 

distributions. 

(c) Monthly Distribution 



12 

You may elect to receive monthly distributions paid to you when you retire, or after 

you reach age 59 ½ however; at no point will the monthly distribution exceed 50% 

of your account balance.    

 

 

If you receive a lump-sum distribution from this Plan and do not elect to have the distribution 

rolled over, the Plan is required by law to withhold 20% of the distribution to pay income taxes. 

 

Redemption Fee 

 

Any payment of benefits due to your termination of employment will be assessed a processing 

fee of $50. Any payment of benefits in the form of a monthly distribution shall be assessed a 

processing fee of $50. You can change the amount of your monthly distribution one time per 

year without being assessed an additional processing fee.  

 

Trustees’ Reliance 

 

The Trustees are entitled to rely on written representations, consents, and revocations submitted 

by you, your spouse or other parties in making determinations and, unless such reliance is 

arbitrary or capricious, the Trustees' determination is final and binding, and discharges the 

Trustees from liability to the extent of the payments made.  This means that, unless the Plan is 

administered in a manner determined to be inconsistent with the fiduciary standards of ERISA, 

the Fund is not liable for duplicate benefits to any person in excess of the value of the 

Participant's Individual Account. 
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IMPORTANT INFORMATION FOR YOU 

 

 
Amendment or Termination of the Plan 
 

The Union, Association and the Employers who participate in the Plan intend to continue the 

Plan permanently.  The Plan, however, is subject to collective bargaining and may be terminated 

through the bargaining process.  Other extraordinary events also may provide a basis for 

terminating the Plan.  Additionally, the Trustees may amend the Plan at any time.  In no event 

will an amendment have the effect of reducing your individual account balance other than for 

losses in the Trust due to net investment yields and administrative expenses. 

 

Conditions That Can Result in Reduction of Benefits 

 

Your account balance may lose money if your investments do poorly.  In addition, the Plan will 

assess your account proportionately for any administrative expenses incurred by the Plan. 

 

Assignment of Benefits 

 

Your benefits may be awarded to your spouse, former spouse or dependents under the terms of a 

“Qualified Domestic Relations Order” issued under family or community property law (that is, a 

qualified order for alimony, child support or similar payment).  The Trustees have the 

responsibility to determine whether a particular order constitutes a Qualified Domestic Relations 

Order as defined by applicable law and regulations.  You will be notified if the plan ever receives 

a Domestic Relations Order with respect to your benefits under the Plan.  Any portion of your 

benefits not awarded to your spouse, former spouse or dependents will be paid to you. 

 

Aside from a Qualified Domestic Relations Order, your benefit under the plan cannot be sold, 

transferred, assigned, pledged or otherwise alienated.  The Plan also provides that creditors may 

not obtain a right to your benefit under the Plan except as specifically provided by Federal law. 

 

Application for Benefits 

 

As a condition to payment of any benefit an application for such benefit must be in writing, in a 

form and manner prescribed by the Board of Trustees. 

 

Claim Review and Appeal Procedures 

 

If your application for benefits is denied, in whole or in part, the Fund Office will notify you in 

writing of its decision within 90 days of your application.  This notice will explain the reason for 

the denial, including specific references to the relevant Plan provisions.  The notice also will 

advise you of any additional material or information needed to complete your claim for benefits 

and why such information is needed.  Finally, the notice will include a description of the steps to 

follow if you wish to have the decision reviewed. 
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Within 90 days after you have received notice of the denial of your claim for benefits, you may 

file a written appeal with the Trustees.  You may submit written comments to the Trustees in 

support of your claim.  You may review all pertinent documents in the possession of the Plan. 

 

In special situations, the Trustees may need an extension, up to another 90 days to process your 

application.  In that case, you will be notified of the reasons for the delay and the date you can 

expect to receive a decision. 

 

The Trustee will make a final decision on your claim.  The Trustees’ interpretation of the Plan 

provisions and their determination of the appropriate standard of proof is final and binding. 

 

The Trustees’ decision on your claim will be in writing and will describe the specific reasons for 

its conclusions.  It will specify Plan provisions relied upon in making the decision.  The Trustees 

will normally render their decision at their next regularly scheduled meeting after you file your 

appeal but the US Department of Labor permits a longer period under certain circumstances. 

 

You must complete this review process before pursuing your claim in court or before any other 

forum. 

 

For disability claims, you will receive written notice of your claim determination no later than 45 

days after receipt of your claim.  The Trustees may extend the date for rendering an initial 

decision by two separate 30 day periods.  You will be notified in writing if an extension is 

necessary before the end of the 45 day period if the first extension is required, and before the end 

of the 75 day period if the second extension is required. 

 

Statement of Your ERISA Rights 

 

As a participant in this Plan, you are entitled to certain rights and protections under the 

Employee Retirement Income Security Act of 1974 (ERISA) as follows: 

 

(a) You can examine all Plan documents, without charge, at the Fund Office.  This 

includes insurance contracts, collective bargaining agreements and copies of all 

documents filed by the plan with the US Department of Labor, such as detailed 

annual reports and Plan descriptions. 

 

(b) You can get copies of all Plan documents and other plan information upon written 

request to the Fund Administrator.  The Administrator may make a reasonable 

charge for copies. 

 

(c) You will receive a summary of the plan’s annual financial report.  The Plan 

Administrator is required by law to furnish each participant with a copy of this 

summary annual report. 

 

(d) Once a year you can get a statement of your account value and your non-

forfeitable (vested) benefits.  The Plan may require a written request for this 

statement but it must provide the statement free of charge. 
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(e) File suit in a Federal court, if any materials requested are not received within 

thirty (30) days of the request, unless the materials were not sent because of 

matters beyond the control of the Fund Administrator. 

 

In addition to creating rights for Plan participants, ERISA imposes duties on the people who are 

responsible for the operation of the employee benefit plan.  The people who operate your Plan, 

called “fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and 

other plan participants and beneficiaries.  No one, including your employer, your Union or any 

other person may fire you or otherwise discriminate against you in any way to prevent you from 

obtaining a pension benefit or exercising your rights under ERISA. 

 

If your claim for benefits is denied in whole or in part, you must receive a written explanation for 

the denial.  You have the right to have the Plan review and reconsider your claim.  Under 

ERISA, there are steps you can take to enforce your rights.  For instance, if you request materials 

from the Fund Administrator and do not receive them within 30 days, you may file suit in 

Federal court.  In such a case, the court may require the Fund Administrator to provide the 

materials and pay you up to $110 a day until you receive the materials, unless the materials were 

not sent because of reasons beyond the control of the Fund Administrator. 

 

If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in 

state or Federal court.  If it should happen that Plan fiduciaries misuse the Plan’s money or if you 

are discriminated against for asserting your rights, you may seek assistance from the US 

Department of Labor or you may file suit in Federal court.  The court will decide who should pay 

court costs and legal fees.  If you are successful, the court may order the person you have sued to 

pay these costs and fees.  If you lose, the court may order you to pay these costs and fees if, for 

example, it finds that your claim is frivolous. 

 

If you have any questions about the plan, you should contact the Fund Administrator.  If you 

have any questions about this statement or about your rights under ERISA, you should contact 

the Employee Benefits Security Administration (EBSA) at: 

 

Regional Office for Northern Illinois 

Employee Benefits  

Security Administration 

Chicago Regional Office 

230 S. Dearborn Street, Suite 2160 

Chicago, IL 60604-1502 

312.353.0900 

Regional Office for Iowa 

Employee Benefits  

Security Administration 

Kansas City Regional Office 

2300 Main Street, Suite 1100 

Kansas City, MO 64108 

816.285.1800 

National Office 

Division of Technical 

Assistance and Inquiries 

Employee Benefits  

Security Administration 

U.S. Department of Labor 

200 Constitution Avenue, NW 

Washington, DC 20210 

866-444-3272 

 

You may also find answers to your questions by visiting the EBSA’s web site at 

www.dol.gov/ebsa. 

 

http://www.dol.gov/ebsa
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Sole Determination by Trustees 

 

Only the Board of Trustees has authority to determine eligibility for benefits and the right to 

participate in the Plan, and to exercise all the other policies specified in the plan.  The Trustees 

may on their sole discretion modify, amend, or terminate this Plan in any manner or at any time.  

The Board of Trustees’ decisions are final and binding and will receive judicial deference to the 

extent that they do not constitute an abuse of discretion.  No officer, agent, or employee of the 

Union, Employer, or Association is authorized to speak on behalf of the Board of Trustees on 

any matter relating to this Fund.  If a Board of Trustees’ decision is challenged in court, its 

decision will be upheld unless the court determines that it is arbitrary and capricious. 
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ADMINISTRATIVE INFORMATION 

 
This section provides you with information about how the Plan is administered. 

 

1. Name of Plan:    Plumbers and Pipefitters Local Union No 25 401(k)  

      Fund 

 

2. Plan Sponsor and Administrator: Board of Trustees 

      Plumbers and Pipefitters Local Union No 25 401(k)  

      Fund 

      4600 - 46th Ave 

      Rock Island, IL  61201 

 

3. IRS Employer 

  Identification Number: 42-1444511 

 

4. Plan Number    001 

 

5. Plan Year:    January 1 – December 31 

 

6. Trustees of the Plan: 

      

LABOR 

 

Weldon Fink 

1911 W 54
th

 Street 

Davenport, IA 52806 

 

Ryan Newswander 

806 SW 8
th

 Ave 

Aledo, IL 61231 

 

David A. Noll 

902 Wild West Drive 

LeClaire, IA 52753 

 

W. Thomas McCune 

3414 51
ST

 Street 

Moline, IL 61265 

 

Patrick Verschoore 

4911 134
th

 Avenue West 

Milan, IL 61264-4775 

 

 

MANAGEMENT 

 

Brian Benbow 

J.P. Benbow Plumbing & Heating 

1191 S. West St. 

Galesburg, IL 61401 

 

Greg Hester 

Northwest Mechanical, Inc. 

5885 Tremont Avenue 

P.O. Box 2708 

Davenport, IA 52809-2708 

 

Greg A. Desmet 

Ragan Mechanical, Inc. 

702 West 76
th

 Street 

Davenport, IA 52806 

 

Barron Sexson 

Total Maintenance, Inc. 

1017 State Street 

Bettendorf, IA 52722 
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Rick Lundvall 

Mechanical Contractors Association 

1983 Spruce Hills Drive 

Bettendorf, IA 52722 

 

 

7. Type of Administration 

of the Plan: This Plan is administered and maintained by the 

Board of Trustees 

 

8. Agent for Service 

of Legal Process: Service of legal process may be made upon any 

Trustee 

 

9. Legal Counsel:   James Neuman 

      Baum Sigman Auerbach & Neuman, Ltd 

      200 W Adams Street Suite 2200 

      Chicago, IL  60606 

      (312) 236-4316 

 

10. Collective Bargaining 

Agreement: This Plan is maintained pursuant to collective 

bargaining agreements entered into by the United 

Association of Journeymen and Apprentices of the 

Plumbing and Pipefitting Industry of the United 

States and Canada Plumbers and Pipefitters Local 

25 and the Eastern Iowa/Western Illinois 

Mechanical Contractors Association. 

 

11. Sources of Contributions: This Plan is funded by Elective Deferrals from 

Participants’ compensation and contributed by 

Employers on behalf of the Participants, under the 

terms of collective bargaining agreements, and by 

net investment income earned on the plan’s assets. 

 

12. Insurance: Benefits under the Plan are not insured by the 

Pension Benefit Guaranty Corporation (PBGC) 

under the provisions of Title IV of ERISA because 

the Plan is a defined contribution plan and is 

exempt from such insurance provisions. 

 

13. Certified Public Accountant Donald Moorhead 

  Moorhead & Company, P.C. 

  3910 N. Lillie Avenue 

  Davenport, Iowa 52806 

  (563) 388-4744 
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14. Investment Consultant Donald Stanforth 

  Investment Consulting Group, Inc. 

  5117 Jersey Ridge Road, Suite 1 

  Davenport, IA 52807 

  (563) 322-2322 

 

15. Benefits Consultant Howard Freidin 

  Deloitte Consulting LLP 

  111 S. Wacker Drive 

  Chicago, IL 60601 

  (312) 486-2778 
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The Summary Plan Description in its entirety as set forth herein this   day of             . 

 

 

_______________________ 

Weldon Fink 

 

 

 

_______________________ 

Ryan Newswander 

 

 

 

_______________________ 

David A. Noll 

 

 

 

_______________________ 

W. Thomas McCune 

 

 

 

_______________________ 

Patrick Verschoore 

 

 

 

 

 

_______________________ 

Brian Benbow 

 

 

 

______________________ 

Greg Hester 

 

 

 

______________________ 

Greg A. Desmet 

 

 

 

_______________________ 

Barron Sexson 

 

 

 

_______________________ 

Rick Lundvall 
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